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POWYS PUBLIC SERVICE BOARD WELL-BEING PLAN 
REPORT FOR: APPROVAL  
TUESDAY 6TH JUNE 2023 

 
1. SUMMARY 

 
 

1.1 

 

The purpose of this report is to present Powys Public Services Board (PSB) 

Well-being Plan for consideration, and to seek PSB’s endorsement for its 

adoption and publication.  

1.2 
The PSB’s Well-being Plan sets out our new well-being objectives and the 

steps we need to take to deliver them 

 

2. BACKGROUND 
 

 

2.1 

The Well-being Plan is presented to Council for the first time in support of 

the new ambition, “A Fair, Healthy, Sustainable Powys”.  

2.2 

It introduces the three well-being objectives that are its core aim: 

• People in Powys live happy, healthy and safe lives 

• Powys is a county of sustainable places and communities 

• An increasingly effective Public Service for the people of Powys 

2.3 

To support the delivery of these well-being objectives, the PSB has identified 

the below priority steps: 

• Responding to the Climate Emergency 

• Taking a whole systems approach to healthy weight 

• Shaping the future by improving our understanding of what matters to 

the people of Powys through evidence and insight 

2.4 
Partners from across the PSB have collaborated with to determine the new 

Well-being Plan. Advice has also been sought from the Future Generation’s 
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Commissioners Office. A public consultation took place throughout early 

2023, and feedback from all consultation activities (both internal and 

external) was considered in developing the plan. 

2.5 

The publication of this plan in June 2023 will ensure we meet our statutory 

obligations set out in the Well-being of Future Generations (Wales) Act 2015. 

These require the Council to implement well-being objectives in accordance 

with the 5 Ways of Working as well as to show how we will maximise our 

contribution to the 7 Well-Being Goals. 

2.6 

Work has been undertaken across the PSB Partners to align this Plan with 

their own organisational well-being objectives. Alongside this, there has 

been consideration of how this aligns to other partnership activity, such as 

the Regional Partnership Board. 

 
3. PROPOSAL 

 
3.1 

 

It is proposed Well-being Plan is approved for publication and is 

implemented and reported upon from June 2023. 

3.2 

It is required that the Plan, once approved, is reviewed annually to ensure 

that the objectives and supporting activities are still the most relevant for 

delivering improved outcomes for Powys people and communities, as well as 

ensuring the plan remains realistic and achievable within the challenging 

financial climate. 

3.3 
It is proposed that PSB Partners promote the Well-being Plan through their 

available internal and external channels to raise awareness of this Plan. 

 

4. RESOURCING 
 

 

4.1 

This Well-being Plan, and the action plans contained within, has been 

worked on collaboratively between Partners.  

Where activities are being undertaken using existing resource, Partners are 
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anticipated to provide resource accordingly and align with their own 

organisational business planning methods. 

4.2 

Where there is a requirement for additional funding, officers across the PSB 

have been working together collectively to fundraise.  

The Action Plan related to the step “Responding to the Climate Emergency” 

is still awaiting an outcome from bidding for Shared Prosperity Fund monies. 

The PSB will be further updated following the closure of this funding cycle. 

 

5. RECOMMENDATIONS 
 

 

5.1 

It is recommended that the Well-being Plan is approved for publication, with 

implementation from June 2023 

5.2 

The recommendation above will ensure:  

• The PSB has a clear Well-being Plan, and that identified steps are focused 

on delivering the objectives 

• That the PSB meets its statutory obligations as outlined in the Well-being of 

Future Generations (Wales) Act 2015 

 

CONTACT NAME EMAIL 
James Langridge-Thomas 

Deputy Head of Transformation and 

Democratic, Powys County Council 

james.langridge@powys.gov.uk 
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